Echo Student Ministries

Student Leac
Application



Dear Student Leader Applicant,

Just by holding this book in your hands, you've set your-
self apart from the average teenager. You believe that
you can make a difference in the world and have decided
to take your “Next Step” in that belief by signing up to
serve in Echo Student Ministries.

We are going to find your shape so that we can place
you in a mininsitry that will be in your sweet spot. We do
not what you to do something that you aren’t made for
just so you can serve. The way this usally goes is that
you decide never to serve again because you had a bad
experience. So as you fill out this application you and |
will find your shape and the sweet spot you will love to
serve in. We will take a look at the following areas to
find your shape.

S-Spiritual Gifts

H-Heart

A-Abilities

P-Personality

E-— Experiences

So | am excited and starting this journey with you to find
all the cool things God has in store for you.

Journeying Together,

Patvick Ri«gzer




Spiritual Gifts

Please read each of the following summarizes of the spiritual
gifts talked about in scripture. While doing that think if you
might have that gift.

Administration: organizing and helping others become
more efficient in reaching their ministry goals. People with this
spiritual gift...
o  Effectively organize people to reach their
ministry goals.
e Usually have specific plans to reach clearly defined
goals.
e  Get other people involved, making it possible to
accomplish more.
e Enjoy making decisions.
e Understand what needs to be done for dreams to
become a reality.

I think I may have this gift (circle one): Yes Maybe No
(Luke 14:28-30, Acts 6:1-7, 1 Corinthians 12:28)

Apostleship: Launching and leading new ministries that
advance God’s purposes and expand his kingdom. The original
Greek meaning o the word apostle is “sent one” (literally, one
sent with authority, or as an ambassador). People with this
spiritual gift...
e Are eager to start new ministries for God.
e  Often welcome risky new challenges.
e Enjoy making a difference in the lives of both
believers and unbelievers.
e Want to be known as representatives of Jesus in their
culture.
e  Willingly work hard to see ministries reach their full
potential for God.

I think I may have this gift (circle one): Yes Maybe No
(Acts 15:22-35, 1 Cor. 12:28, 2 Cor. 12:12, Galatians 2:7-10,
Ephesians 4:11-14)

Discernment: Recognizing truth or error within a
message, person, or event. People with this spiritual gift...
e Find it easy to “read” others, and are often right.
e Recognize the spiritual source of a message—
whether it is from God, from Satan, or human.
e Recognize inconsistencies in other.
e Easily identify people’s true motives and agendas.




e  Know when the truth is twisted or communicated
with error.

I think I may have this gift (circle one): Yes Maybe No
(Matthew 16:21-23, Acts 5:1-11, Acts 16:16-18, 1 Cor. 12:10,
1 John 4:1-6)

Encou ragement: Helping others live God-centered lives
through inspiration, encouragement, counseling, and motivation.
People with this spiritual gift...
e Want to inspire others to become more like Jesus.
e Rejoice with people who have overcome tough times
e  Seek opportunities to help others reach their full potential
as followers of Jesus.
e Find ways to encourage through words or actions.
Celebrate when friends succeed.

I think I may have this gift (circle one): Yes Maybe No
(

Evangelism: Sharing the love of Jesus with others in a way
that draws them toward a personal relationship with God. People
with this spiritual gift...
e ook for ways to build friendships with nonbelievers.
e Sense when a person is open to the message of good
news.
Have likely seen friends come to faith in Jesus.
Help bring others to Christ through acts of love.
e Deeply care for friends and strangers who don’t know
Jesus.

I think, I may have this gift (circle one): Yes Maybe No
(Acts 8:5-6, 8:26-40, 14:21, 21:8, Ephesians 4:11-14)

Faith: Stepping out in faith to see God’s purposes accom-
plished, trusting him to handle obstacles along the way. People
with this spiritual gift...

o Welcome risk for God.
Enjoy unpredictable situations.
Avre challenged by ideas others say are impossible.
Often have a passionate prayer life.
Have great God-confidence in their efforts.

I think I may have this gift (circle one); Yes Maybe No
(Acts 11:22-24, Romans 4:18-21, 1 Cor. 12:9, Hebrews 11)




Giving: Joyfully supporting and funding various God-honoring
efforts through financial contributions beyond the tithe. People
with this spiritual gift...
e Plan and purposely give more than the tithe (10
percent) to see God’s kingdom advanced
e  Generally prefer their donations remain anonymous or
low-profile.
e  Strategically seek ways to increase their resources so they
can give more for God’s use.
e See their resources as tools for God’s use.
e Recognize God’s ultimate ownership of everything
(including their money).

I think I may have this gift (circle one): Yes Maybe No
(Mark 12:41-44, Romans 12:8, 2 Cor 8:1-7, 9:2-7)

Heali NQg: Restoring to health or healing, beyond traditional
and natural means, those who are sick, hurting, and suffering.
People with this spiritual gift...
e Believe firmly that people can be supernaturally healed.
e  Pray specifically to be used by God to heal others.
e  Fully realize that healing occurs only by God’s
permission.
e View medicine as a means God may choose for  heal-
ing.
e  Embrace their gift as from the hand of God, and as a spe-
cific way to bring Him glory.

I think I may have this gift (circle one): Yes Maybe No
(Acts 3:1-10, 9:32-35, 28:7-10, 1 Cor 12:9 and 28)

Helping: Offering others assistance. This is sometimes re-
ferred to as the spiritual gift of “helps” or “service.” People with
this spiritual gift...
o Enjoy and seek ways to serve behind the scenes.
Look for ways to help friends succeed.
Avre often focused on details.
Look for ways to assist others in need.
Do need seek recognition for their efforts.

I think I may have this gift (circle one): Yes Maybe No
(Mark 15:40-41, Acts 9:36, Romans 16:1-2, 1 Cor. 12:28)

Hospitality: Providing others with a warm and
welcoming environment and meeting some of their basic needs.
People with this spiritual gift...




Make other people feel valued and cared for.
Look for peers who may go unnoticed in a crowd.
Want people to feel loved and welcomed.

View their home as God’s property, given to them
expressly to make others feel welcome.

Promote deep friendships wherever they are.

I think | may have this gift (circle one): Yes Maybe No
(Acts 16:14-15, Romans 12:13, 16:23, Hebrews 13:1-2,
1 Peter 4:9)

Interpretation: Understanding, at a specific time, God’s
message when spoken by another person who is

using a special language (tongues) unknown to the others

in attendance. People with this spiritual gift tend to...

e Have aclear idea of what God is saying, even though
the language used by the speaker is unknown to them
at the specific time.

e Be able to translate words and messages of God in a
way that builds up, comforts, and challenges believ-
ers.

¢  Communicate the meaning of sounds words, and
utterances that glorify God, made by others.

I think I may have this gift (circle one): Yes Maybe No
(Acts 2:1-13, 1 Cor. 12:10, 14:1-14)

Knowledge: communicating God’s truth to others in a
way that promotes justice, honest, and understanding. People
with this spiritual gift...
o Devote lots of time to reading and studying the Bible.
e Love to share biblical insight.
e Enjoy helping others understand the Bible better.
o Benefit from time invested studying and researching
scripture.
e Take delight in answering tough questions about
God’s Word.

I think I may have this gift (circle one): Yes Maybe No
(Acts 5:1-11, 1 Cor. 12:8, Colossians 2:2-3)

Leadership: Casting vision, stimulating spiritual growth,
applying strategies, and leading others to achieve results. Peo-
ple with his spiritual gift...
e  Usually have “big ideas” for God and the ability to
rally other people to accomplish those ideas.
o Are naturally drawn toward leadership roles.



e Find it easy to motivate people—both individually and
in teams—to work together in achieving goals for God.

e Naturally grasp the “big picture.”

o  Willingly give responsibilities and tasks to other peo-
ple.

I think I may have this gift (circle one): Yes Maybe No
(Romans 12:8, 1 Timothy 3:1-13, 5:17, Hebrews 13:17)

Mercy: Ministering to those who suffer physically,
emotionally, spiritually, or relationally. Their actions are
characterized by love, care, compassion, and kindness toward
others. People with this spiritual gift...
e Gravitate toward opportunities to practically help others
in need.
e Devote significant time in prayer for those who are hurt-
ing.
e Tend to place the needs of others ahead of their own.
e  Genuinely feel other people’s pain and suffering.
e Find fulfillment when visiting people in need—in hospi-
tals, nursing homes, prisons, orphanages,  villages, or
wherever God directs them.

I think I may have this gift (circle one): Yes Maybe No
(Matthew 9:35-36, Mark 9:41, Romans 12:8, 1 Thess. 5:14)

Miracles: Being used through supernatural acts that point to
God and his power. People with this spiritual gift...
e Recognize prayer as a supernatural vehicle through
which God acts in the lives of people on earth.
e Give credit and thanks to God alone for supernatural
works.
e Realize miracles only occur when God wills them to
happen.
e  See themselves as instruments for God’s use.
e Pray and look for supernatural results whenever they
encounter impossible life situations.

I think I may have this gift (circle one): Yes Maybe No
(Acts 9:36-42, 19:11-12, 20:7-12, Romans 15:18-19,
1 Cor. 12:10 and 28)

Pastoring: Taking spiritual responsibility for a
group of believers and helping them live lives directed by God’s
Word. “Shepherding” is another word used for this



God’s Word. “Shepherding” is another word used for this gift. Peo-
ple with this spiritual gift...
e Want to help others reach their full potential as
followers of Christ.
e Enjoy serving others and look for opportunities to do this.
e Are good at developing personal, trust-based rela-
tionships with a small group of people.
e Are drawn toward meeting the needs of others,
willingly giving time to help them with spiritual issues.
e Believe that people are more important than projects.

I think I may have this gift (circle one): Yes Maybe No
(John 10:1-18, Ephesians 4:11-14, 1 Timothy 3:1-7, 1 Peter 5:1-3)

Prophecy: Offering messages from God that comfort, encour-
age, guide, warn, or reveal sin in a way that leads to one’s repentance
and spiritual growth. The original Greek meaning of this word is “to
speak forth the truth.” The gift of prophecy includes both “forth
telling” (preaching), and “foretelling” (revelation). People with this
spiritual gift...
e Are known for publicly communicating God’s Word, using
a variety of means.
e Love to share strong biblical ideas with others.
e View themselves as God’s tool, ready to be used by
the Holy Spirit in changing lives.
e Find it easy to confront others’ motives when they are not
up to God’s standards.
e Frequently receive and share messages directly from God
for comforting, challenging, a dn confronting his people.

I think I may have this gift (circle one): Yes Maybe No
(Acts 2:37-40, 7:51-53, 26:24-29, 1 Cor. 14:1-4, 1 Thess. 1:5)

Teaching: Presenting good Bible teaching in relevant ways,
helping people gain a strong and mature spiritual education.
People with this spiritual gift...
e  Study Scripture intensely so they can help others apply its
principles and truth.
e Enjoy making the Bible clear and understandable to friends.
e See how biblical principles remain relevant to today’s cul-
ture.
e Are good at helping others learn to study the Bible.
e Recognize a variety of ways to effectively communicate the
Word of God, including speaking.

I think I may have this gift (circle one): Yes Maybe No
(Acts 18:24-28, 20:20-21, 1 Cor. 12:28, Ephesians 4:11-14)



Tongues: Communicating God’s message in a special lan-

guage unknown to the speaker. (Not Prayer Language) People

with this spiritual gift tend to...
Believe God is prompting them to communicate this message,
often through prayer, in a specific language unknown to them.
Intercede for others in prayer using unknown words, sounds, and
utterances.
Desire opportunities to pray, using these unknown languages for
God’s Glory.

I think I may have this gift (circle one): Yes Maybe No

Wisdom: Making wise decisions and counseling others with
solid advice, all in accordance with God’s will. People with this
spiritual gift...

I think I may have this gift (circle one): Yes Maybe No

Great, now look back through the gifts and pick the 5 that you fill the
strongest about. List the five by which ones you feel strongest about.

“l Feel I might be able to use these spiritual gifts to serve others in

(Acts 2:13,1 Cor. 12:10, 1 Cor. 14:1-14)

Enjoy speaking biblical insights in to life situations.
Have friends who come to them for advice or wisdom.
Enjoy counseling others.

Are known for making correct decisions and judgments.
Recognize God as the primary source of wisdom and
direction.

(Acts 6:3 and 10, 1 Cor. 2:6-13, 12:8)

1.

2.

3.

4.

5.

the future by?”



Heart

What is it | really love to do? (Try to list three)
1.
2.
3.
4.
5.
What people do | most enjoy serving?

What cause do | feel most passionate about?

If | could do anything for God based just on what I love to do, what
would it be?

Abilities

I would like for you to circle the following abilities that you excel at
and love doing. Be thinking about how God has gifted you today as a
teenager. Again, this list is not complete so please add to it as you
think of other abilities that aren't listed. Remember, from God’s point
of view, no abilities are superior or inferior. All abilities matter to
God. Have fun and ask God to awaken you to what you’re naturally
good at.

Circle the natural abilities you excel at and ““love” doing.
Adapting: The ability to adjust, change, alter, modify.
Analyzing: The ability to examine, investigate, probe, evaluate.
Building: The ability to construct, make assemble

Coaching: The ability to prepare, instruct, train, equip, develop.
Communicating: The ability to share, convey, impart.
Competing: The ability to contend, win, battle.

Computing: The ability to add, estimate, total, calculate.
Connecting: The ability to link together, involve, relate.
Consulting: The ability to advise, discuss, confer.

Cooking: The ability to prepare, serve, feed, cater.
Coordinating: The ability to organize, match, harmonize.
Counseling: The ability to guide, advise, support, listen, care for.
Creating: The ability to envision, design, develop.

Decorating: The ability to beautify, enhance, adorn.
Designing: The ability to draw, cerate, picture, outline.
Developing: The ability to expand, grow, advance, increase.
Directing: The ability to aim, oversee, manage, supervise.
Editing: The ability to correct, amend, alter, improve.
Encouraging: The ability to cheer, inspire, support.
Engineering: The ability to construct, design, plan.



Facilitating: The ability to help, aid, assist, make possible.
Forecasting: The ability to predict, calculate, see trends, patterns,
and themes.

Implementing: The ability to apply, execute, make happen.
Improving: The ability to better, enhance, further, enrich.
Influencing: The ability to affect, sway, shape, change.
Landscaping: The ability to garden, plant, improve.
Leading: The ability to pave the way, direct, excel, win.
Learning: The ability to study, gather, understand, improve,
expand self.

Managing: The ability to run, handle, oversee.

Mentoring: The ability to advise, guide, teach.

Motivating: The ability to provoke, induce, prompt.
Negotiating: The ability to discuss, consult, settle.
Operating: The ability to run mechanical or technical things.
Organizing: The ability to simplify, arrange, fix, classify,
coordinate.

Performing: The ability to sing, speak, dance, play an
instrument, act.

Pioneering: The ability to bring about something new
groundbreaking, original.

Planning: The ability to arrange, map out, prepare.
Promoting: The ability to sell, sponsor, endorse, showcase.
Recruiting: The ability to draft, enlist, hire engage.
Repairing: The ability to fix, mend, restore, heal.
Researching: The ability to seek, gather, examine, study.
Resourcing: The ability to furnish, provide, deliver.
Serving: The ability to help, assist, fulfill.

Strategizing: The ability to think ahead, calculate, scheme.
Teaching: The ability to explain, demonstrate, tutor.
Translating: The ability to interpret, decode, explain, speak.
Traveling: The ability journey, visit, explore.

Visualizing: The ability to picture, imagine, envision, dream,
conceptualize.

Welcome: The ability to entertain, greet, embrace, make
comfortable.

Writing: The ability to compose, create, record.

If you circled more than 5 of the 50 items, go back and
pick the five the most define you and list them below

1.

2.




Personality

As we start | want to encourage you that there is no
“right” or “wrong” personalities for being used by God.
The church needs and requires many different personali-
ties to be most effective. God did not create you to
please others or others to please you, but he created you
to please him. When you understand the personality
God has given you, you’ll do a better job of combining it
with your spiritual gifts, heart, and abilities in service for
God.

Here are two important questions to think about in
answering the following questions about your
personality.
1. How do you typically relate to other people?
2. How do you respond to opportunities?

Below | would like you to circle the number of the ques-
tion that best describe you.

ARE YOU MORE...

Outgoing or Reserved?

Someone who is “outgoing” feels comfortable and actually prefers
being around larger groups of people and tends to be energized in
those settings. On the other hand, a “reserved” person prefers inter-
acting with just a few people at a time and is satisfied and energized
by a deep conversation with one friend. This person gets renewed
through quiet, reflective times away from others.

| tend to...
1. Find ways to be part of the crowd.
2. Build deep relationships with a few friends,
not large numbers of people.
3. Start conversations with people | don’t know.
4. Avoid being part of a large group.

Self-Expressive or Self-Controlled?

“Self-expressive” people openly share thoughts and opinions with
other people—they are able to easily express themselves. People
who are more “self-controlled” tend to be less verbal about thoughts
and opinions, at least until they get to know other people better.



| tend to...

1. Feel free to share my feelings with people [I've
just met.

2. Withhold my thoughts and feelings from others at
certain times.

3. Seek opportunities to share my life with others.

4. Hold back so only a few close friends can truly

know me.

Cooperative or Competitive?

If you avoid conflict in your friendships and try to live peace-
fully with everyone, then you’d probably fit into the
“cooperative” category. You also might accept other people’s
opinions without a lot of arguing. But if you enjoy overcom-
ing obstacles and confronting new challenges, it’s likely you
have a more “competitive” personality. You may know kids
at school who don’t have a competitive bone in their body and
others who want to compete with everything. (“I bet you |
can get my locker open before you.”) What about you?

| tend to...
1. Focus on making sure people feel comfortable when
I’m around them.
2. Find importance in achievements.
3. Look for ways to make others content.
3. Embrace conflict and enjoy winning.

High Risk or Low Risk?

I know some teenagers who can’t go a day without taking a
big risk. (I usually try to avoid these teenagers when they’re
behind the wheel of a car.) But | know others who tend to
excel in situations that are more steady and predictable. In my
youth ministry, I’ve got some students who run toward the
high-risk opportunities, while others run away from risk as
fast as they can. Which way do you run? Do you enjoy situa-
tions that are predictable and where the risks are small? Or
are you an adrenaline junky who thrives off high-risk environ-
ments? It’s not what you want to be, it’s who you are.

| tend to...
1. Avoid radical changes.
2. Enjoy chaotic environments.
3. Excel when risk is very low.
4. Get motivated when | have the chance to overcome
big obstacles.

People or Projects?
My friend Josh loves people—all of them. 1’'m sure he’s met
a person he didn’t like, but I can’t find any evidence. He’s




good with tasks, but he tends to be more energized by working
with people instead of projects and processes that lead to projects.
What about you? Do you get excited about opportunities that
involve lots of direct action with other people or would you rather
work behind the scenes on projects designed to make a difference?

I tend to...
1. Embrace opportunities to work with other people directly.
2. Look for ways to complete projects.
3. Enjoy being involved in many projects at once.
4. Find more fulfillment when | can work with someone one-
on-one or in a small group.

Follow or Lead?

Did you ever think about the diverse personalities among Jesus’
twelve closest disciples? There was Andrew, a behind-the-scenes
sort of guy, and his brother, Simon Peter, an up-front kind of guy.
Maybe you enjoy following another person’s lead (as long as
they’re leading in the right direction). Or maybe you excel when
you’re the one leading the group. The only one that is “right” is
the one that is really you. Which may did God create you?

| tend to...
1. Often find myself leading others.
2. Feel comfortable when | can follow someone else.
3. Determine the direction for groups I’m part of.
4. Experience fulfillment when I help others succeed.

Team or Solo?

Some people are strongest when working with a team while others
are most effective when working alone. We tend to have a prefer-
ence. If you feel better doing solo work, that doesn’t mean you
can’t work with a team—it simply means you prefer working
alone. What’s your preference? Where are you strongest? Does
being part of a team bring out the best in you? Or do you find you
can have a greater impact when you’re working on your own?

I tend to...
1. Enjoy being part of team or group.
2. Look for opportunities that allow me to work by myself.
3. Become energized by being around others.
4. Work most effectively when I’'m alone.

Routine or Variety?

Some people think routine is a bad work, but it really just means
you prefer activities with clearly defined expectations—you’re not
big on being surprised. If that’s how God wired you, that’s great.



And it’s also great if you enjoy being involved in a wide vari-
ety of projects and  responsibilities and activities. So which
is it?

| tend to...
1. Be involved in many projects at one time.
2. Prefer completing one project before starting another.
3. Enjoy being responsible for a lot of tasks at the same
time.
4. Become overwhelmed with constant change.

Take the answers that you have circled place them below in the
questions below.

| tend to relate to others by being:

Outgoing X Reserved
Self-expressive X Self-Controlled
Cooperative X Competitive

| tend to respond to opportunities:

High-Risk X Low Risk
People-Oriented X Projects-oriented
Allow me to follow X Require me to Lead
Teamwork X Solo
Routine X Variety

One thing I’ve Learned about my unique personality is:

I can see God using my unique personality in the following
ways:




Experiences

Your life experiences are important in find your shape. | would
like for you to use brief phrases or descriptions to identify below
some significant “Defining Moments” in each area and write them
down. Try to identify at least one positive and one difficult
moment in each area—but it’s even better if you can list 2-3.

Family Moments:

Positive:

Positive:

Positive:

Difficult:

Difficult:

Difficult:

Friend Moments:

Positive:

Positive:

Positive:




Difficult:

Difficult:

Difficult:

School Moments:

Positive:

Positive:

Positive:

Difficult:

Difficult:

Difficult:




Extracurricular Moments:

Positive:

Positive:

Positive:

Difficult:

Difficult:

Difficult:

Spiritual Moments:

Positive:

Positive:

Positive:

Difficult:




Difficult:

Difficult:

Look through this list of positive and difficult experiences and
pick the four most significant and defining events. These
would be the four that have the most powerful memories and/or
learning's. Once you have done this, use the empty “movie
frames” on the pages that follow to briefly tell the story of why
each event was so significant. Include as much as you can
about the experience and the emotions you felt during that
time. And try to give each scene a title in the space below the
frame — basically, | want you to name that “movie” scene.

Movie Scenes >




Name of Scene 1:

Name of Scene 2:




Name of Scene 3:

Name of Scene 4:




Echo Student Ministry
Student Leadership Application

This application is to be completed by all those desiring to
take their “Next Step” towards Christ in serving. This will
be used to help place you where your gifts with be best used
in serving here at Echo Student Ministry.

Personal Information

Name:

Address:

City: State: Zip:

___Male ___Female Birthday: / /

Home Phone: ( )

Cell Phone: ( )

Best Time to Call:

Email Address:

School:

Grade:

Extra Curr. Activities:

Emergency Contact:
Phone Number:

Family Information

Dad’s Name: Mom’s Name:

Brothers and Sisters Names:
1.
2.
3.




Spiritual Journey Information

Do you have a personal relationship with Jesus Christ?
Circle One: Yes No
Briefly Describe:

Are you Baptized in Water: Holy Spirit:

How long have you attended Echo Student Ministries?
Circle One: 0-3 months | 3-6 months | 6-12 months | 1 year +

Are you in a small group? Yes | No

Crazy Information
Favorite Candy Bar:
Favorite Ice Cream:
Favorite Fast Food Place:
Favorite Band:

Wackiest Moment in your life:

WHERE WOULD YOU LIKE TO SERVE?

Point Guards (Greeters) Pro-Crew (Sound/Tech)
Video Team (Makes illustrations) Worship Team
Office Help Other ( )

ECHO STUDENT MINISTRIES

STUDENT LEADER’S COVENANT

I will commit to:
e  Prepare for ministry by growing in my
personal relationship with Christ
e  Support the leadership by praying for Echo
e Student Ministry (Leaders, Students, Effectiveness)
e Attend and Serve at all required events.

Should my application be accepted, I agree to set the
standard for students at events and throughout my life.

Applicant’s Signature:
Date:




ECHO MINISTRIES

4905 S HWY 16

Rapid City, SD 57701

(605) 342-8265
patrick@firstagrc.com
www.echostudentministries.com



